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Daniel Williams takes reins as TPA president

ROBYN GENTILE
Tennessee Press Association
July 13,2023

Daniel Williams, publisher of
The Paris Post-Intelligencer, is the
new president of the Tennessee
Press Association (TPA).

TPA is the trade association of
the state’s daily and non-daily
newspapers. It is composed of 131
newspapers and online publica-
tions.

Williams succeeds Chris Vass,
public editor of the Chattanooga
Times Free Press.

Other officers elected at TPA’s
Business Session during the
Concurrent Board of Directors
Meeting and Business Session on
July 12 are Darrell Richardson,
advertising director of The Daily
Times, Maryville, elected first vice

president; Keith
Ponder, publisher
of The Tullahoma
News, elected
second vice
president; Dave
Gould, owner of
Main Street Me-
dia of Tennessee,
re-elected sec-
retary; and Eric
Barnes, publisher
of The Daily
News, Memphis,
re-elected trea-
surer.

Directors elect-

ed for two-year

terms representing

District One are: Calvin Anderson,
publisher of The New Tri-State
Defender, Memphis; Melanie King,
publisher of the McNairy County

News, Selmer; and Victor Parkins,
publisher of The Mirror-Exchange,
Milan.

Directors elected for two-year
terms representing District Three

Photo by Tony Centonze, for TPA

Daniel Williams, newly named

TPA president and publisher of
The Paris Post-Intelligencer, takes
the TPA president’s gavel from
outgoing TPA president Chris
Vass, Chattanooga Times Free
Press, during a ceremony held in
conjunction with the UT-TPA State
Press Contests Awards luncheon in
Franklin, Tenn., on July 21.

are: Sandy Dodson, publisher of
The Bledsonian-Banner, Pikeville;
Dale Gentry, publisher of The
Standard Banner, Jefferson City;
and Paul Mauney, publisher of The
Greeneville Sun.

Also elected to the board are
Lindsay Pride, editor of the Her-

See WILLIAMS Page 2

Release the Covenant crime
records: An aware public can
help stop additional attacks

Author’s note: This column is
part of a series written for Tennes-
see Press Association member news-
papers that explores transparency
in government in Tennessee.

The mass shooting earlier this
yuear at the Covenant School in
Nashville has led to an extraordi-
nary legal battle over the public
records law and transparency of
our criminal justice system.

The school, the church that
owns the school and the parents
of the schoolchildren are seeking
to stop the public from seeing evi-
dence collected by police in one of
the most horrific crimes in Nash-
ville in recent memory, saying that
it would be too painful and inspire
more school shootings.

The parents, school and church
aren’t considering that the infor-
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mation might lead to policies that
could save other children’s lives.
The information also could help
inform the public about what to
look for to avert future tragedies.
The most ardent fight is over the

release of the shooter’s writings,
which police found in her car and
home and initially described as

a manifesto. But access to other
information held by police that
could shed light on the crime is

See FISHER Page 3

Tennessean’s Anastasi
promoted to Gannett VP

SANDY MAZZA
Nashville Tennessean
May 19, 2023

Michael A. Anastasi, vice
president of The Tennessean and
USA Today South Region editor,
was promoted in May to lead a
new nationwide Gannett effort to
transform the growth trajectory
for hundreds of local newspapers.

His new role, vice president of
local, will report directly to Gan-
nett Co. Inc. Chief Content Officer
Kristin Roberts.

Gannett, owner of USA Today
and its nationwide network of local
papers, hired Roberts in March to
redevelop its local news strategy.

“Michael is an experienced news
leader with a demonstrated history
of transformative success through
innovation while achieving busi-
ness results and fostering a culture
of excellence,” Roberts said.

Mark Russell,
executive editor
of The Commer-
cial Appeal in
Memphis, will
assume duties as
Gannett’s Inter-
im South Region
editor, oversee-
ing operations at
20 news outlets
in Tennessee, Mississippi, North
Carolina and South Carolina.

Anastasi will remain The
Tennessean’s editor pending a
national search for his successor.
Tennessean News Director Ben
Goad will continue to run day-to-
day operations in Nashville.

Anastasi said he is excited to
take on the new challenge.

“I am so proud of this team and
these journalists and what they

See ANASTASI Page 2

Anastasi
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ald-Citizen, Cookeville, and Alison
Gerber, editor of the Chattanooga
Times Free Press, both to serve
one-year terms as District Two
directors.

Chris Vass will continue on the
board for one year as immediate
past president. Also continuing on
the board is David Plazas, director
of opinion and engagement of The
Tennessean, Nashville, who is
serving as a District Two director.

The TPA Board of Directors
re-elected six trustees to serve
on the Tennessee Press Associ-
ation Foundation (TPAF) Board
of Trustees for three-year terms.
The re-elected trustees are: Jim
Charlet, Brentwood; John Finney,
Culleoka; Mike Fishman, Lakeway
Publishers; Doug Horne, Republic
Newspapers, Knoxville; Victor Par-
kins, Gibson County Publishing;
and Michael Williams, The Paris
Post-Intelligencer.

About Daniel Williams

Daniel Williams is a fifth-gen-
eration publisher of The Paris
Post-Intelligencer, a family-owned
newspaper in Paris, Tennessee.
He began his newspaper career
in 1996 as a newspaper carrier for
The P-I where he delivered about
250 papers in downtown Paris five
afternoons a week. He continued
that bicycle route through high
school. He began working as a

Photo by Tony Centonze, for TPA

Newly inducted TPA President
Daniel Williams addresses TPA
members gathered for the
UT-TPA State Press Contests
Awards Luncheon held July 21
in Franklin, Tenn.

part time sportswriter in 2001 after
obtaining his driver’s license.

He attended Freed-Hardeman
University where he earned a
bachelor’s degree in marketing.
While at FHU, Williams was the
editor of the school paper and did
some freelance sports reporting
and photography for the Chester
County Independent, Henderson.

He worked as a newsroom
intern at The P-I for a couple of
summers during his college years
and accepted a position as a gen-
eral assignment reporter with the
responsibility of the education beat
for the newspaper in 2009. He

later covered crime and sports be-
fore moving to the business office
in 2011 becoming office manager
where he began working more
with other departments such as
advertising, circulation, and pro-
duction. After working for several
years and growing responsibilities
in each department, he became the
P-I general manager, where he ran
many of the day-to-day operations.
He was promoted to publisher
earlier this year.

Daniel Williams represents the
fourth generation of the Williams
family to serve as TPA president.
He is married to the former Jordan
Shelton of Fruitland, Mo., and they
have one son, Sterling, who is 3.

In his spare time he can be
found on a golf course, on a driv-
ing range or otherwise daydream-
ing about playing golf.

About TPA

The TPA was founded in 1870-
71 for the purpose of creating a
unified voice for the newspaper
industry in Tennessee. Today, TPA
continues to provide assistance to
its 131 members by monitoring
legislative activities, providing
training programs, issuing press
credentials, and providing regular
meetings and forums to foster the
exchange of information and ideas.

The TPA presidency rotates
among TPA’s three divisions of
Tennessee.

ANASTASI fromPage 1

have accomplished,” he said. “My
family and I are remaining in Ten-
nessee, and I remain committed to
serving this community as I tran-
sition to an executive leadership
role. I can’t wait to help accelerate
our transformation as I work with
the thousands of local Gannett
journalists across the country.”

Roberts’ strategy, “Project
Breakthrough,” focuses on key
growth areas to increase nation-
wide audience, including opinion
columns, newsletters, service
journalism, breaking news and
audience engagement.

“We are going to save local jour-
nalism, and we’re going to do it by
working together with absolutely
clear eyes about the challenge
and tremendous speed toward the
solution,” Roberts said. “When we
place the reader at the very center
of our business plan, we begin to
prioritize what the reader wants

and needs.”

The fresh perspective is de-
signed to attract larger paying
audiences to local journalism by
being more responsive to readers.

Anastasi has more than 30
years of experience leading print
and digital news organizations.

He studied international
relations at the University of
California, Davis; has a bache-
lor’s degree in journalism from
California State University, Long
Beach; and has a master’s degree
in Leadership and Public Service
from Lipscomb University. He
sits on a number of industry and
community boards, including the
Economic Club of Nashville, the
Middle Tennessee Council of Boy
Scouts of America and Leadership
Tennessee.

Anastasi worked as a report-
er in California and served as
managing editor of the Salt Lake
Tribune for eight years. In 2012,
he was named vice president and

executive editor at Los Angeles
News Group, a consortium of local
Southern California newspapers.
Shortly before joining The Ten-
nessean in 2015, Anastasi oversaw
a Pulitzer Prize-winning news
investigation into school-district
corruption in South Los Angeles.
Over the last five years, An-
astasi has presided over a 150%
increase in digital subscriptions at
The Tennessean and an exponen-
tial increase in the social media
reach. Throughout his tenure,
The Tennessean has consistently
ranked No. 1 in the Nashville area
for market penetration and reach
among digital news sources.
Anastasi’s accolades also in-
clude the 2021 Robert F. Kennedy
Human Rights Journalism grand-
prize award for “The Confeder-
ate Reckoning” project, which
examined the ongoing legacy of
the Civil War, Reconstruction,
Jim Crow and Civil Rights eras in
the South.
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Lemons joins Weakley

County Press

Josh Lemons, an experienced
multimedia journalist and editor,
has joined The Weakley County
Press, Martin, as the managing
editor. He started with the news-
paper on June 5.

Prior to joining The Press,
Lemons spent over four years
with Gannett (The Jackson Sun),
covering professional baseball,
high school and college athlet-
ics, health and religion, as well
as general and breaking news.
Lemons also spent nearly a year
as the online content editor with
The Jackson Sun.

Weakley County Press Publish-

er Victor Parkins
said Lemons’
experience in
the industry

and knowledge
of the commu-
nity is a great
addition to the

newspaper.

“Josh made
lasting relation-
ships while he was a student at
UT Martin,” Parkins said. “He
knows the landscape very well
and is an incredibly talented writ-
er with high ethics.”

A Memphis native, Lemon
spent more than three years with
Lane College in Jackson, Tenn., as

Lemons

the marketing content manager
for the office of the president and
the assistant sports information
director.

Lemons graduated from the
University of Tennessee at Martin
with honors in 2012. He is cur-
rently pursuing a Master of Arts
in strategic communication.

The Weakley County Press,
Martin
July S, 2023

Hamm succeeds Cross as
director of Institute for

Rural Journalism
The University of Kentucky’s
Institute for Rural Journalism

and Community
Issues, which
is dedicated to
helping sustain
local journalism
in rural Amer-
ica, will have
a new director
starting Aug. 16.
He is Benja-
min R. “Benjy”
Hamm, who has held leadership
positions for nearly 30 years in
news-media organizations includ-
ing Landmark Media Enterprises,
the New York Times Co. and The
Associated Press. For the last four

See NEWS & MOVES Page 9

Hamm

FISHER from Page 1

also at stake.

While it is wrenching to oppose
what the grieving parents, school
and church want, many of their
legal arguments, if adopted by the
courts, would turn on its head
public access to crime records
well beyond this case.

If the shooter were still alive
and there was a criminal trial,
both the prosecution and the
defense would likely seek to enter
any evidence that shows the
shooter’s motive, communications
and state of mind.

When a crime results in no trial
— either because the perpetrator
died or police chose not to prose-
cute anyone — police are not then
allowed to hide the evidence they
collected in their investigation. The
public records law allows access,
ensuring both accountability of
law enforcement for their decisions
and a better-informed public about
crime. The truth is still important.

The legal proposition in the
case about the Covenant shoot-
ing records would change that:
Anyone could stop release of
crime information if he or she is
a victim of the crime, owns prop-
erty involved in the crime or has
any legal interest in not wanting
evidence collected by police to
come to light.

For example, in this case, the
parents of the 28-year-old shooter
have informed the court that they
own their daughter’s writings
and consider them intellectual
property. They don’t want their
daughter’s writings released and

are transferring ownership to the
Covenant children’s parents so
they can try to use intellectual
property and copyright laws to
prevent such release.

This is a novel argument. Think
about all the written communica-
tions, texts, audio recordings and
video that are collected as evidence
in a typical crime case. Would this
open a new door to keeping that
evidence confidential?

The parents also say that the
victims’ bill of rights in the Ten-
nessee Constitution gives them a
legal right to stop the release of
evidence. And the children and
staff are not the only victims who
might claim such rights. A decla-
ration filed in court by Nashville
police says the police officers who
responded to the shooting, the
school and the church also quali-
fy as victims under the law.

The Tennessee Constitution
says that victims have the right to
be “free from intimidation, harass-
ment and abuse throughout the
criminal justice system,” a clause
that is most often considered to
protect victims during criminal
proceedings from the defendant.

The Covenant parents argue
that the release of the shooter’s
writings will allow the shooter
to “abuse, harass, and intimidate
the children from beyond the
grave, for the rest of their lives” in
violation of these rights.

They, along with the church and
school, also argue that the shoot-
er’s writings will inspire addi-
tional school shootings — copycat
killers. This is the argument that I
think gives us most pause because
no one wants more shootings.

But keeping confidential infor-
mation about school shooters as a
way to stop others is contrary to
findings by our own government
that indicate that one of the most
important factors in stopping
attacks is a public that is aware of
warning signs.

The top finding in a 2021 report
by the U.S. Secret Service and the
Department of Homeland Securi-
ty, “Averting Targeted School Vio-
lence,” was that “targeted school
violence is preventable when
communities identify warning
signs and intervene.”

In all 67 averted school attack
plots from 2006 to 2018, “tragedy
was averted by members of the
community coming forward when
they observed behaviors that elicit-
ed concern,” the report said.

Parents and families play a cru-
cial role in addressing a student’s
risk of causing harm, the report
found. Students displaying an in-
terest in hate-filled topics should
“elicit immediate assessment and
intervention” and removing the
student from the school does not
eliminate the risk.

Significant to all of us, most
would-be killers communicated
their intent to attack in some way
ahead of time, the report said.

In this case, the Killer had long
since left the Covenant school she
attended as a child but still lived
at home with her parents.

People undoubtedly wonder
whether the shooter exhibited
any signs or communicated her
plans. We know from police that
the shooter began buying guns in
2020. But we don’t know much
more.

Could she have been stopped?

Isn’t that the essential question
that involves all of us? What can
we learn from what she wrote,
what she did and what she told
others that can make us more
aware, help us intervene and stop
this from happening again? What
resources such as additional se-
curity and emotional care should
be available to prevent future
killings?

The parents, church and school
claim that the public interest in
what police have discovered is
simply “voyeuristic” or “political”
and that additional informa-
tion doesn’t matter because the
shooter is dead, killed by police
when they stormed the school. I
disagree.

The public has a right to know
more about the crime than what
the parents, school and church
consent to. While they assert no
one has a greater interest than
they do, they do not have the
only interest. We all want to stop
school shootings.

We learn from experience. We
learn from knowledge. We don’t
learn when, in the pain and grief,
we bury the facts as we bury our
dead.

Deborah Fisher is executive
director of Tennessee Coalition
for Open Government. Police said
that they believed the shooter
was transgender. Because the
shooter’s mother referred to the
shooter as her daughter in a
comment to the news media, she
has referred to the shooter with
female pronouns for the sake of
not confusing the reader.

August 2023
3: Webinar Chat GPT Content
Creation & Custom Bots for
Newspapers 1:00 p.m. CDT
onlinemediacampus.com
10: Webinar The Power of Spec
Ads 1:00 p.m. CDT
onlinemediacampus.com

September 2023
28-30: National Newspaper As-
sociation Foundation (NNAF)
137th Annual Convention and
Trade Show, Omni Washington
DC - Shoreham.

October 2023

8-11: 2023 America’s Newspapers
Senior Leadership Conference,
the Westin Michigan Avenue,
Chicago, lll.

12-14: 2023 AccessFest, Investiga-
tive Reporters & Editors (IRE),
virtual-by-design conference,
previously branded as the DBEI
Symposium. Must be an IRE
member. For more informa-
tion, logistics@ire.org

29-Nov. 2: Atlanta23: Fall National
College Media Convention,
Hyatt Regency Atlanta, Atlanta,
Ga. Sponsored by Associated
Collegiate Press and College
Media Association.

November 2023

1-2: 2023 News Media Business
Summit, Theme: “Innovation
and New Revenue,” Harrisburg,
Pa. Sponsored by Editor & Pub-
lisher, Pennsylvania News Me-
dia Association, and 360 Media
Alliance. For more information:
www.360MediaAlliance.net.

April 2024
14-16: 2024 News Industry
Mega-Conference, Sheraton
Phoenix Downtown, Phoenix,
Az. For more information:
www.mega-conference.com.

June 2024

20: 2024 Investigative Reporters &
Editors (IRE) Conference, Ana-
heim, Cal. Must be registered as
an IRE member though July 1,
2024, to attend.

Dates TBD: 2024 International
Society of Weekly Newspaper
Editors (ISWNE) Convention,
Toronto Metropolitan Universi-
ty, Toronto, Canada, Ont.
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Daniel Williams becomes fifth-generation publisher of Paris P-I

SUBMITTED
The Paris Post-Intelligencer
June 2, 2023

Daniel Williams, general manag-
er of The Post-Intelligencer for most
of the past three years and office
manager the previous nine, has
become the fifth generation of his
family to serve as the newspaper’s
publisher, effective June 1. In his
new position, he’ll be overseeing
the entire newspaper operation.

Daniel is the fifth genera-
tion in the Williams family to
serve as publisher, following his
father, who had been publisher
since 1999; his late grandfa-
ther, Bill Williams, 1978-99; his
late great-grandfather, W. Bry-
ant Williams, 1967-78; and his
great-great-grandfather, W. Percy
Williams, 1927-1967.

Now-former Publisher Michael
Williams and Associate Publisher
Evonne Williams, said they are

extremely proud to hand over the
reins of the business to their son.
Michael and Evonne are semi-re-
tiring, cutting back to supporting
roles at the business. Evonne will
retain the title of associate pub-
lisher while Michael will retain
the title of editor.

“I’'m honored to be the fifth
generation of Williams to oversee
operations here at The P-1,” Daniel
said. “Although I've overseen
the day-to-day operations for the
last few years, I look forward to
continuing that into the future of
The P-I as we strive to bring local
news to the good people of Henry
County in both traditional and
innovative ways. I'm glad to have
Mom and Dad on board, even
parttime, as we transition into
the future. We’ve got a great work
environment here at The P-I, and
they’re a big part of that.”

Michael has been editor of The
P-I for 31 years and publisher for

24 years, coming
up the traditional
route by working
through the
news side of the
business. Daniel
has worked

in the news
department, but
has spent much
more time on

the business and
advertising sides of the company,
as did his great-grandfather, W.
Bryant Williams.

“I'm very ready to hand the
title of editor over to Daniel, as
well,” Michael said, “but Daniel
said he’s too busy launching our
digital display network and other
ventures to concentrate on editing
the newspaper.

“I was actually looking forward
to reducing my role further to editor
emeritus status,” Michael said, “but
that day will come soon enough.

Daniel Williams

Evonne and I will have a little more
time for leisure, travel and spending
time with our grandson.”

Evonne said, “In order to move
forward in this industry, we have
to be innovative and willing to
try new things. It truly is hard to
teach an old dog new tricks, and
Michael and I are certainly at least
late-middle-aged dogs,” she said
with a grin. “Daniel, while hav-
ing a great appreciation for The
P-I's history, isn’t afraid to make
changes and try new endeavors to
try to ensure The P-I's future. He’s
exactly what this business needs.”

Daniel Williams grew up in
Henry County, before graduating in
December 2008 from Freed-Harde-
man University in Henderson with
a bachelor’s degree in marketing.
While there, he was involved with
both the school newspaper and
was a sports photographer for the
town’s local paper.

At age 11, he began delivering

The P-I downtown carrier route by
bike. He worked off and on at The
P-I since his high school days as a
sports reporter and photographer,
covering the school board beat
after graduating college before
switching to a hybrid role on the
crime beat while covering sports
at night. Transitioning to the busi-
ness office as office manager, he
gradually assumed more respon-
sibilities in different departments
such as the circulation, advertis-
ing and production departments
before taking over three years ago
as general manager.

Williams married the former
Jordan Shelton of Fruitland, Mo.,
in 2014; she teaches kindergar-
ten at Rhea Elementary School.
They live in Paris and have a son,
Sterling, age 3. The whole family
attends East Wood Church of
Christ, where Daniel is an active
member as one of its song leaders
and Bible class teachers.

Take steps now to report on local government 2024 budgets

We’re more than halfway into
2023, and many local governments
are well involved in exploring 2024
budgets. Are your newsrooms
aware of the process? Are you keep-
ing readers abreast of the dynamics?

It’s not too early to brainstorm
ideas for timely and meaningful cov-
erage. Shaping and adopting budgets
often takes months encompassing
hours of meetings and hundreds of
pages of documents. Yet most news-
rooms likely observe and report only
a snapshot of the process.

Taking steps now will help pre-
vent the pitfalls when reporters first
view the budget days in advance - or
maybe even at the meeting itself - of
its adoption. Those circumstances
are a recipe for disaster from the
perspective of the governing body,
the newspaper and the readers.

Reporters naturally seize on the
statistics in budgets, but numbers
will make minimal sense without
benchmarks and interpretation.

Step one, get inside the num-
bers.

Prepare a calendar - Familiarize
yourself with the steps of formu-
lating budgets and share appro-
priate dates with readers. Some
benchmarks are “internal” such
as workshops, public hearings,
preliminary and final adoption of
budgets. Some dates are “external”

CommuniTy
NEwsroom
SUCCESS

Jim Pumarto

such as state certification of local
levies. Even if you do not report
on all meetings, consider attending
specific ones for background.

Dissect the puzzle - It’s mis-
leading and incomplete to simply
treat the budget as a single dollar
figure assessed against - funded by
- taxpayers. Be aware of the pieces.
For example, examine differences
among the general fund, enterprise
funds and capital funds. Budgets
also include projects funded by
grants. All these expenses might
show up on the bottom line, but
it’s important to note whether they
are ongoing or one-time expenses
along with accompanying funding
sources.

Identify variables: budgets are
best guesses. Note that projected
expenses and revenues are moving
targets. For example, contracts
with health-care providers may not
be finalized until year-end. Also,
government bodies may negotiate

contracts with several units of
union and nonunion employees.
Contracts likely vary by length and
date of ratification.

Step two, provide meaningful
interpretation. Readers and local
government bodies alike bene-
fit from providing the broadest
picture, which also can promote
thoughtful community discussion.

What is the overall tax picture?
Budgets of cities, counties and
schools, plus other local taxing
authorities, all contribute to tax
statements sent to individuals
and businesses. Reference the tax
impact of other local government
units when one body adopts its
budget. When all budgets are final,
write a story presenting the cumu-
lative impact.

Where does local cost-of-gov-
ernment rank? How does my city,
school district or county budget rank
with its counterparts across the state?
Providing the answers in advance of
hearings can lay the foundation for
great dialogue. It’s most instructive
to focus on expenditures per capita
versus tax levy per capita to reflect
the varied sources of funds. For
example, a government unit in a
similar-sized community may have
a relatively low tax levy because it
receives a significantly larger amount
of state aid.

Give numbers context: The best
interpretation of budgets uses a
combination of reporting dollar and
percentage increases and decreases.

Revisit budgets: Track budgets
a couple of times throughout the
year to see how the performance
aligns with the stated objectives.
Even if there’s no story, the review
can help prepare for when work
starts on the next budget.

Finally, don’t be afraid to ask
the question: Your goal is to
ensure a thoughtful and educated
discussion. There is a good chance
that the elected officials themselves
don’t have a full grasp of all the
numbers. Furthermore, if you
don’t understand the statistics, the
resulting story will be confusing to
readers.

The strongest coverage of all pub-
lic affairs reporting, and especially re-
porting on budgets, is two-pronged:
solid advances to lay the ground-
work for an informed discussion,
and follow-up reports that provide
meaningful interpretation of actions.

Review these two stories as you
consider your approaches to report-
ing budgets.

Here’s a great report from the
Rochester (Minn.) Post-Bulle-
tin that appeared in mid-April:
“Rochester council discussing
budget impacts Monday.” The story

previewed a study session that
outlined economic factors affect-
ing future spending as the council
considered priorities. The follow-up
report outlined seven things to
know about impacts to the next
two-year city budget.

Contrast that account with what
is an unfortunate practice at too
many newspapers.

Here is the lead from a budget
hearing last December in anoth-
er newspaper: “During the city’s
truth-in-taxation meeting, the City
Council held a public hearing and
approved 2023 budgets.” The story
explained the hearings are intend-
ed to improve accountability by
focusing taxpayers on the relation-
ship between budget decisions and
property taxes, yet there was no
advance to the hearing.

Developing relationships is at the
foundation of delivering solid bud-
get stories, and it requires efforts
from both sides.

Jim Pumarlo is former editor
of the Red Wing (Minn.) Republi-
can Eagle. He writes, speaks and
provides training on community
newsroom success strategies.
Newspapers.” He can be reached at
www.pumarlo.com and welcomes
comments and questions at jim@
pumarlo.com.
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Don’t undersell your clients - do your research first

Gene told me about an experi-
ence he had when he was fund-
raising for the Boy Scouts. “I was
young and completely sold on the
value of scouting because some
years earlier I had earned the
designations of Eagle Scout and
Order of the Arrow,” he said. “My
boss asked me to visit a Mr. Jones,
who had been a big contributor to
scouting for a long time. I knocked
on his door, and he welcomed me
with a big smile. When we sat
down in his living room, I thanked
him for his support and asked if
he would like to make a generous
contribution of $2,500 for that
year. He enthusiastically agreed,
pulled out his checkbook and
wrote a check.

“When I got back to the office

Ap-LiBs®

Joun Foust

and proudly showed the check to
my boss, he patted me on the back
and said, ‘Gene, Mr. Jones is such
a loyal supporter that he would
have written a check for just about
any amount you suggested, even
more than $2,500.

“That was in the days before
computer spreadsheets and easy
access to previous years’ records,”
Gene explained. “But I still felt
responsible for not doing some
advance research. My boss never

told me what happened next, but I
wouldn’t be surprised if he asked
Mr. Jones to increase his contribu-
tion. It was an important lesson.”

Gene’s story applies to anyone in
sales. Just about all of us have un-
dersold our products and services at
times. When you’re upselling, here
are some points to keep in mind:

1. Research. As soon as his
boss told him about the missed
opportunity, Gene realized that he
should have done some homework.
In today’s world, we have lots of
research tools, including in-house
records on years of advertisers’
budgets and expenditures, spread-
sheets, online searches of company
histories and growth plans, and
notes from others in your advertis-
ing department.

2. Build up to the ask. After
you’ve done your research and
arrived at a fair and reasonable ask
- whether it’s a long-term mar-
keting proposal or a single ad in a
special section — put some thought
into how you’re going to present
the idea. After all, you know it’s
more than your client has spent on
similar things in the past.

In your presentation, begin
with sincere thanks for the client’s
business in the past. Then take
a minute or two to describe the
specific benefits of looking at a
new approach to their marketing.
Next, compare the benefits of the
old way to the new way.

3. Reassure. Your recommen-
dations may be a stretch for your
client. As a result, it’s important

to reassure them that you - and
your newspaper, which has years
of experience — are confident in the
plan you are presenting.

4. Be flexible. Be sure to tell
them you will be happy to work
with them to adjust the plan
once it is underway. After all, the
captain of a ship sailing across the
ocean continually needs to tweak
the course as it goes.

Copyright 2023 by John Foust.
All rights reserved. John Foust has
conducted training programs for
thousands of newspaper advertising
professionals. Many ad departments
are using his training videos to save
time and get quick results from in-
house training. Email for informa-
tion: john@johnfoust.com

How we start building access for disabled journalists

As a disabled freelance journal-
ist, my identity is never all that far
from the surface. For example, my
Twitter bio — yes, I really would
like to start being there less and
no, I don’t want to talk about it —
begins with the words “crippled
and creative.” Most of my profes-
sional bios online end with the
sentence, “John’s goal in life is to
have an entertaining obituary to
read.” To put it bluntly, you get
what you pay for: A fairly loud
(yet anxious) multiple-disabled
writer who didn’t go to journalism
school and is still recovering from
the workaholic tendencies that
enveloped most of his twenties.

What does this have to do with
this column? Well, I sit at three
intersections where I will provide
some value for as long as the
RJI will have me. For one, I'm a
Canadian whose clients are mostly
American; I'm a former athlete and
artist, two identities that I think
the wider journalism industry
can learn a heck of a lot from; and
lastly, I'm a person who has done
everything he can do to not have
a staff job post-student media. I'm
interested in how we can innovate,
how we can support each other,
and how we can create access.

And don’t worry, even if you're
not disabled, you’re allowed to
laugh at any disabled jokes I
happen to make. It’s how I cope.
Shall we?

Best
PRrAcTICES

Joun Loeppky

How many disabled jour-
nalists are there really?

Short answer: We don’t know,
but it’s certainly more than we
think we have. Depending on
who you ask — after all, when
it comes to any numbers ques-
tion there are lies, statistics, and
overly caffeinated data journalists
trying to figure out the difference
between the three — 15 to 20%
of the worldwide population is
disabled. A recent British report
puts their number of UK disabled
journalists at between 14 and
16%. If anecdotal evidence is any-
thing to go by, because we don’t
have reliable data, that number is
as high in North America. For con-
text, research puts the percentage
of disabled Americans at closer to
26%.

Even if we had a solid number,
we still have to be careful when
painting disability in the industry
with a broad brush. Why? Because
the vast majority of disabled
journalists don’t have the privilege

of being out and proud. I'd argue
most can’t be out at all. They’re
still trying to figure out their
relationship to the label and all

its stigma, or it could be because
they don’t have support from their
colleagues, or it could be for a
multitude of equally discriminato-
Iy reasons.

I have crippled and creative in
my bio because 1) I am a fan of re-
claimed language, and 2) because
my former life in the non-profit
and sport world(s) mean that my
diagnosis has been written about
many times. I can hide my wheel-
chair on a Zoom call, I can choose
not to disclose to editors, but I find
it counterintuitive. Many of my
colleagues aren’t as lucky — and I
dream of a future where disabled
journalists are carving their own
paths with more regularity in a
way that allows them to be their
full authentic selves. But, I don’t
believe us disabled people can do
that on our own.

The root of the problem

Like it or not, our industry has
an incredible bias against disabled
reporters. We are often confined,
not to our adaptive devices (as
what seems like one in three
story ledes about disabled sources
would have you believe) but to a
little proverbial corner with the
words “trauma op-eds” scrawled

on the wall behind us.

We have to be given control
over our own stories before we
can begin to make a dent in stories
we can tell about others. And this
lack of progress creates a self-ful-
filling prophecy. I get frustrated
when I see disabled journalists
who haven’t been given any room
to grow. They write about their
lived experience, never getting to
do broader reporting - let alone
the kind of work we need more
of in the world - because they’re
being slapped with the same
label so many other marginalized
journalists are: they’re being told
that they can’t be activists and
journalists.

But, we have to be activists
in order to get into these spaces
and jobs. I well and truly lucked
into this work at the beginning. I
happened to sit down next to my
campus paper’s editor-in-chief
on my first day of university. I
happened to be given the space
to publish some truly cringy stuff
that you can still find on the inter-
net. I happened to be supported in
figuring out what my very disabil-
ity-forward writing, interviewing,
and editing style was. One of the
goals of this column is to provide
opportunities for skill building so
that you can provide, or find your
way into, a safe space as well. It’s
not easy work, it’s messy, but it
can be a space for joy.

Related, It is my belief that
good journalism about and/or by
disabled people, no matter the beat,
has to be rooted in solutions jour-
nalism. It doesn’t have to be a su-
per obvious call to action, it doesn’t
have to be the daily news version

See LOEPPKY Page 9
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MTSU student journalists report from Bonnaroo

SUBMITTED
MTSU Seigenthaler News Service
June 15, 2023

Editor’s note: This article is
adapted from a press release that the
Middle Tennessee State University
Seigenthaler News Service sent out on
the eve of the 2023 Bonnaroo Music
and Arts Festival, which is held each
year in Manchester, Tenn. The stu-
dent-generated coverage that appears
on these pages has been republished
here with permission of MTSU. Sorme
storiues hjave been edited for length.

Middle Tennessee State Univer-
sity students and faculty were hard
at work in the final hours before

Thursday’s (June 15) opening of the
Bonnaroo Music and Arts Festival,
preparing to handle live television
production duties for 25 perfor-
mances that will be featured on the
popular streaming service Hulu.
The assignment, the centerpiece
of MTSU’s long-time partnership
with the iconic four-day music
event, means students will capture
images and sound from 35% of the
concerts at this year’s Bonnaroo,
said Bob Gordon, an associate pro-
fessor of media arts and the college’s
live production degree coordinator.
“Our students are handling video
production for Hulu on two stages,

with some of those performances
occurring at the same time,” Gor-
don said. “Paid professionals are
handling the other three. But we’re
all doing the same thing.

“Our production efforts at Bonna-
roo are as ‘real world’ as it can get.”

University Provost Mark Byrnes
and Media and Entertainment
Dean Beverly Keel spent Wednes-
day at Bonnaroo, visiting with
some of the team of about 50
MTSU students and faculty on this
year’s coverage team. It’s a coveted
assignment for students, as it pro-
vides a resume boost and talking
points for job seekers in entertain-

ment journalism, music business
and audio and video production.
Meanwhile, students from
MTSU’s School of Journalism and
Strategic Media will file daily sto-
ries and photos for Sidelines, the
university’s student news opera-
tion; Seigenthaler News Service;
and the MTSU Student Voice. Also,
photography students will roam
the festival grounds, known as
“The Farm,” for visual stories.
“We are doing more with Bonn-
aroo this year than ever,” Keel
said. “The work they create will
be the highlight of their collegiate
portfolios and the memories they

create will last a lifetime.

The MTSU-Bonnaroo partner-
ship began in 2014 with student
journalists given special access
to cover the festival. It expanded
in 2015 to also include video and
audio work with the college’s al-
most $2 million Mobile Production
Lab, known affectionally as “The
Truck.”

It’s a 40-foot rolling TV studio/
classroom used by the depart-
ments of Media Arts and Record-
ing Industry to teach multi-camera
production at about 30 live events
each semester, including sports,
concerts and award shows.

Murfreesboro family has taken on Bonnaroo for more than a decade

ZOE NAYLOR
MTSU Seigenthaler News Service
June 16, 2023

For the past 14 years, the
Touchton family of Murfreesboro
has made Bonnaroo a family
affair.

Since Butler Touchton, a
61-year-old father of four, first
took his oldest daughter to the
festival in 2009, the family has
discovered new favorite bands,
formed a community with fellow
Bonnaroovians and spent invalu-
able time together on The Farm.

“It’s very much a family event.
We talk about it all year,” said
Butler Touchton.

One aspect they like about
camping together is the simplicity
of logistics. Twenty-one-year-old
Georgia, the youngest Touchton
and recent graduate of Middle
Tennessee State University, is liv-
ing with her parents this summer.
Being under the same roof means
their supplies are too.

“If you go with your friends,
what if your friend doesn’t bring
your stuff?” she pointed out.
Camping with family is “less
stressful because you only have to
rely on your family, who you’ve
been relying on forever.”

“It’s easy,” she said.

James Touchton, the 24-year-
old third born, agreed and said
he wished camping with friends
would go as smoothly as with his
father and siblings. One of his
“croo” — a term festival-goers
use to refer to their group — this
year lives in Kansas City, making

logistics more difficult than past
Bonnaroo experiences.

While on The Farm, the Touch-
tons also enjoy their dad’s cook-
ing. Butler enjoys making meals
for his family at home, but he gets
creative with the way he prepares
food at the campgrounds. Sausage
cooked with a Bunsen burner,
pre-baked biscuits and straw-
berry shortcake all make annual
appearances at the Touchton tent.

“One of the things I always try
and do is make lots of extra food
to share with the camp,” said
Butler. “I passed out firecrackers
(a spicy saltine cracker snack) to
everybody today. I gave somebody
some biscuits. I'll give them trail
mix tomorrow.”

After 14 Bonnaroos — 12 on
The Farm and two virtual festi-
vals during the pandemic — the
Touchtons have learned it’s best
to make friends right off the bat.

“So much of your camp ex-
perience depends on who your
neighbors are,” said Butler, an
educational assistant for special
education at Oakland High School
in Murfreesboro.

The group has had good and
bad experiences — and every-
thing in between — in their years
of attending music festivals. They
have inside jokes about nightmar-
ish incidents in the pit, fantastic
3 a.m. cheese fries and festival
headliner predictions. They also
have friendships with camping
neighbors and fellow Bonnaroovi-
ans they met almost a decade ago.

Spending four days in close
quarters with your family is

Photo by Noah McClane, for MTSU Seigenthaler News Service

The Touchton family of Murfreesboro has made Bonnaroo a family affair every year since 2009. The 2023 Touc-
ton contingent in 2023 included dad Butler (far left), his daughter, Georgia, and son James. One lesson of many
they’ve learned over the years is that it always helps to start making friends as soon as you arrive at Bonnaroo.

igreat bonding experience, but

it can also get a little tense.
Arguments break out when the
Touchtons — especially the
siblings — hold different opinions
about which artists to see. James
and Georgia never get too heated
with one another, but they know
when the other is wrong — and
they make that clear.

All in all, though, the Touch-
tons enjoy taking on Bonnaroo
together.

“It’s nice. When you really
connect with a live show, you’ve

got people who probably feel
the same way to talk about it
afterwards. It’s nice having that
connection point,” said James.
Even though Butler’s wife
Martha does not attend Bonnaroo
with the croo, they find a way
to include her in the tradition.
When the family finds an artist
at Bonnaroo whom they all like,
they get concert tickets to their
show during the year and bring
their matriarch along.
Bonnaroo is a bit too rowdy
for Martha Touchton, a Reverend

at St. Mark’s United Methodist
Church in Murfreesboro. The first
year Butler attended the festival,
she was apprehensive about his
going solo. When he texted her a
picture of Amy Grant, a contem-
porary Christian artist who was
also at Bonnaroo, Rev. Martha
was put at ease.

The Touchtons may have dif-
ferent music tastes and different
preferences for concert venues,
but James summed it up best
when he said, “We’re a family.
And we do things together.”
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Marriage proposal highlights this young couple’s Bonnaroo experience

JORDAN REINING
MTSU Seigenthaler News Service
June 16, 2023

Underneath the iconic Bonn-
aroo Arch, Austin Donohue got
down on one knee and popped
the question of matrimony to his
girlfriend, Hayley Durant.

In coordinated white and orange
outfits, the pair were ready for the
night to begin. Donohue’s daisy
print shorts were a perfect match
for Durant’s daisy earrings.

Surrounded by friends and oth-
er Bonnaroovians, Donohue held a
photobook with the question “Will
you marry me?” written on it and
dropped to one knee after Durant
took notice. Durant admitted she
did not even notice the writing at
first, too focused on the photos of
the couple from the past few years.
Joyous shouting and clapping
filled the air once she said “Yes.”

“I couldn’t even hear what he
was saying to me because every-
body was so loud,” said Durant

Although it was a surprise,
Durant had her suspicions once her
fiancé started shaking when they
were getting their picture taken. His
nerves were visible as he prepared
to ask that life-changing question.

With brown, braided hair
interwoven with orange strands of
synthetic hair, and glitter spar-
kling under her eyes, Durant was
ecstatic.

Donohue was over the moon,
too, face aglow with a shining
smile as his hands shook from
nervous excitement.

Before coming to this moment,
surrounded by the music they so
dearly love, they were students at
Appalachian State University. Dono-
hue was studying industrial design
while Durant majored in interior
architecture. Almost eight years
ago, they met during school and
have been with each other since.

“We don’t even really have like
a date when we started dating,”
said Durant.

Donohue added: “But we do

have an engagement
date now.”

Originally from
New York, Donohue
found love in Boone,
NC, and followed her
to Boston. The couple
lives in Massachusetts
and traveled down for
Bonnaroo with 10 of
their closest friends.

Each Bonnaroo
experience is special,
but this one is mon-
umental. Durant is

not new to the Farm,
with this being her
third time attend-
ing. For Donohue,
however, the festival
is a whole new world.
His first time, along
with the proposal,
has made this year’s
‘Roo an unforgettable
experience.

Donohue decided to propose
under the Arch because of the

Photo by Jordan Reining,
MTSU Seigenthaler News Service

Standing under the large Bonnaroo arch, Austin
Donohue asked his longtime girlfriend, Hayley
Durant, to marry him. She said, “Yes,” making the
couple one of many over the years who became
engaged during the music festival.

festival’s relevance in their lives.
“It’s her favorite place on earth,

really, we were both ready,” said

Donohue, “the vibes are incredible.”

Durant loves the atmosphere at
the Farm. An escape from the rest
of the world, she explained the
presence of positivity is extraor-
dinary. The proposal still feels
like a dream to them, and the
energy from their group and the
thousands of other attendees is
feeding into it.

Gathered around friends with
the sun on the horizon, the timing
was perfect. With a laugh, the
couple spoke as one in regard to a
wedding date. After nearly eight
years, they hope not to wait too
long before their wedding.

To complete the proposal, their
group of friends adorned Durant
with a “bride to be” sash. At their
campsite hangs a “She said yes!”
sign, highlighting the engage-
ment.

After the weekend ends and the
last set is performed, the couple
will return to the real world.

They plan to return in the com-
ing years, this time as a married
couple.

80,000 attendees packed into one square mile make Bonnaroo memorable

KAILEE SHORES
MTSU Seigenthaler News Service
June 15, 2023

Bonnaroo Music and Arts Fes-
tival returned to Great Stage Park,
affectionately known as “The
Farm” to Bonnaroovians, in Man-
chester, Tenn. on Thursday (June
15), and set up camp through
Sunday (June 18).

Thousands of ticket holders
flooded the small Tennessee town
beginning on Tuesday to wait for
entry to their campsites. Four-day
tickets sold out early Thursday,
before the festival got started.
For those who want to attend the
festival but are a bit late to the
game, a few one-night passes are
available.

A Bonnaroo official said this
year’s event attracted about
80,000 attendees. That is about
6.8 times the population of Man-
chester itself, all concentrated on
one square mile of land.

Before they flocked to the farm,
ticket holders congregated in the
Walmart parking lot on Highway
41. Meanwhile, street traffic both
on I-24 and the main thorough-
fares in Manchester became
crowded.

The concert line-up this year

includes well-known artists like
Kendrick Lamar, Odesza and The
Foo Fighters alongside many other
artists, making for no shortage of
entertainment.

Bonnaroo obviously exists for
concertgoers to catch a glimpse
of their favorite artists all in one
place, but more important to many
is the culture of the festival.

With events like “Ask Nasa Any-
thing,” “Kendell Marvel’s Honky
Tonk Experience,” and “Lazer-
pantz Clown Carnival,” there isn’t
anywhere in the world quite like
Bonnaroo.

Each section of the campground
has a plaza where funky groups
perform all weekend.

If you so wish, you can get
hitched in the House of Mootri-
mony. If spontaneously getting
married at a music festival isn’t
quite your speed, you can set your
own pace in the Roo Run 5-K on
Saturday.

“All the big festivals feel very
different... my brother and I tried
to compare Bonnaroo and Coach-
ella, but aside from the concerts,
you really can’t compare them.
They are nothing alike,” said one
of the vendors, as she was air-
brushing a customer with glitter.

Outfits range from full-body

unicorn costumes to nothing at
all. There is glitter everywhere all
the time. Fran Houseton, Devin
Fare and Clayborne Fare, all from
Memphis, donned homemade
mushroom hats.

Music at the festival is just as
diverse as the crowd it attracts.

From Sheryl Crow to Korn to
Diarrhea Planet, there’s something
for everyone. DJ Diesel, better
known as Shaquille O’Neal, will
be playing a set on Friday.

The festival is a haven for those
who can’t express themselves else-
where. The theme of the weekend

Photo gallery by Brian Branch,
MTSU Seigenthaler News Service

is peace, love and acceptance. It
is a place free from judgment and
hate.

As the Bonnaroovians say,
Happy Roo!
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The life and times of Gladys Clay & Carson-Newman

MARK BROWN
The Standard Banner, Jefferson City
January 12, 2023

No one ever expected to go to
Carson-Newman College more
than Gladys Sheets Clay did in
the 1950s. Nor did anyone likely
deserve it more than she did.

Her father had worked there
from the 1920s until he died in
1951, and then her mother worked
on campus for several years.

Having missed a year of school
from a childhood illness, she
was a 19-year-old valedictorian
graduate when then C-N President
Harley Fite delivered the news.

“He said it was because I was
Black, and Blacks were not accept-
ed.

You could tell in his voice that
he hated to tell me that, but he had
no choice. Now, he had no choice,
and I understood that, but it didn’t
stop me from being angry.”

Were it a period movie,
this might be the spot for the
soundtrack to pull in Bruce
Hornsby and The Range for The
Way It Is, because that’s the way it
was, as she explained in the next
couple of sentences.

“That was not in his purview.
He couldn’t do anything about it,
and he was very kind.”

Before telling her, Fite had a
conversation with her mother,
Gertrude.

“That way, she would know
what was coming and be able to
serve as a buffer.”

It’s logical that Gladys would
have been surprised C-N was
off-limits to her, as it had never
been before. To some degree,
Gladys Sheets traipsed between
cultures in Jefferson City.

“The village raised me,” she said.

Though she went to the segre-
gated Nelson Merry High School,
she was a regular in Franklin’s
Supermarket and other businesses
all over town.

Learned to drive at 14

Mr. Benton taught her to drive
in at 14 when she was a Benton’s
Restaurant dishwasher, even sit-
ting in the dining area for an hour
per day to work on school studies.

“They’d say, ‘If you don’t make
your grades, you can’t work,”
she intoned. I think I was maybe

Submitted photo

While she was not permitted to attend Carson-Newman, though both of her parents had worked there, Gladys
Clay was the first full-time Black faculty member and credited with developing its Academic Skills Program.

the only Black kid who’d ever set
down in a booth.”

For years, her father, John
Sheets, had driven the wagon that
regularly made trips between cam-
pus and the train depot, which
was located next to the tracks, just
across from present day’s Mossy
Creek Station Park.

He would collect students and
luggage, depositing each where
they needed to be. “I was named
after Dr. (James) Warren’s oldest
sister, Gladys,” she noted.

The president of Carson-New-
man from 1927 to 1947, Warren
had a reputation for the ability to
speak his will into being, to which
Clay is a living testament.

“Dr. Warren told my father if my
mother became pregnant again,
and if it was a girl, ‘T want you to
name it after her.” And, of course,
that happened.

“And for years; well, I think
I was about 14 before I realized
my name wasn’t Gladys-Eliza-
beth-Warren-Sheets,” she laughed.

A heart condition had limited

her dad’s abilities, so that by the
time Gladys was a girl, he served
as the cafeteria’s butcher. He’s cut
meat under Henderson Hall, close
to the location of Stephens-Burnett
Library.

“I'd get on the cart with him
when he took the meat between
Swann (Residence Hall) and
where the Music Building is now,”
said his daughter.

“He would take it to the cooks
- and they were the best cooks in
the world.”

The trips gave the child oppor-
tunities to work her charms for
cookies and candy.

“And, if they didn’t give me
enough, I would wait for Coach
(Frosty) Holt to come through.

I LOVED that man. He’d come
through, and he called me “Little
John,” and I’d act like I was crying
of course, but I wasn’t ... He’d
want to know what was wrong,

so I'd say, ‘They won’t give me my
cookies.” So then he would make
them give me more.”

Whereas Black people who want-

ed to watch football games stood
at the fence, Gladys would go with
her dad to the sidelines. Often, she
stood near or even between the tall
Holt’s legs during the game.

How could it not have stung
when — however kindly the news
was delivered - Fite explained the
way it was. Her dad had died at 67
in 1951, and her mom went to work
cleaning buildings, including the
library and residence halls. Gladys
read in the library and sometimes
helped her mom in the dorms.

“I understood, but I was angry,”
she said. “I was really angry
because the policy was if you were
on your parents’ IRS you could go
tuition-free. I was on my mom’s
IRS, but I couldn’t go because of
the color of my skin.”

Her substitute choice was
Knoxville College, where, instead
of being able to easily provide
her daughter an education out of
her deserved benefits, her mother
sent a check for $42.50 per month
from June to December of Gladys’s
freshman year. When she could not

Submitted photo

Dr. D. Harley Fite served as Car-
son-Newman College’s president
from 1948 to 1968. Given seg-
regation and societal norms, he
explained to a 19-year-old Gladys
Sheets that she would not be able
to attend the place where her
heart was.

continue to do that, Gladys worked,
and sometimes double shifts, so she
could pay her way through college.

She was unable to pursue any
extracurricular activities until her
senior year, which was another
aggravation that was far from
what she had expected her college
experience to be.

A move to Virginia

She moved to Virginia, began a
career in education and ultimately
made her way to Prince George’s
County Maryland. “I'm telling
you; I have never been more ac-
cepted by white people than I was
at Gwynn Park (High School). It
was something.”

Following a divorce, she moved
home to Jefferson City to see about
her mom for a time in the 1970s.
She earned a master’s degree
during that time, ultimately re-
turning to Maryland to spend the
bulk of her career.

When she was ready to retire, she
came home. With her, she brought
husband George Clay, a retired
federal civil servant who as a young
man was present on the Washing-

See GLADYS Page 9
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ton Mall for Dr. Martin Luther King,
Jr’s, I Have a Dream speech.

She came more than full circle
to some degree when she became
C-N’s first full-time Black faculty
member. According to retired C-N
Eagles football Defensive Coordi-
nator Jim Deaton, the Academic
Skills Development program she
took over turned on a dime with
her involvement.

“When I think of Gladys, I think
of what a difference maker she
was in the lives of so many of our
student-athletes,” praised Deaton
by phone last week. “Because of
her work with academic support, I
viewed her as an extension of the
coaching staff.”

Clay remembers a time when
she thought she would have a

short run. A student from one of
the athletic teams - “who thought
he was God’s gift to sports” —
pushed her until, “I put him out.”
The following day then Head
Coach Ken Sparks paid her a visit.

“...lknew | was fired.”

“I just started looking at my
things on my desk, and I was
thinking where I'd put my things,
because I knew I was fired,” she
said. “And do you know what that
man said to me? He said, ‘You tell
me what you need. I want you to
make sure they study, so what do
you need?”

She got a list of coaches and
coordinators and their correspond-
ing students, and each week they
received a detailed list of students
who did their work, along with

those who didn’t.

Her attention to detail was
broad, explained Deaton.

“She had an emphasis on the
academic portion of things, but let
me tell you, Gladys would address
any issue that came forth. Wheth-
er it was student athletes being
responsible, or being respectful of
others and, taking it a step further,
being respectful of themselves.
Whatever the issue was, she
would address it head on, and they
understood how much she cared
about them.”

From his years as Carson-New-
man’s Associate Dean for Academic
Affairs, Dr. Guy Larry Osborne, who
has since retired, recalled watching
Clay interact with renowned actress
Cicely Tyson at a Walters State event
some 25 years ago.

Having watched the Delta Sigma

Theta Sorority sisters interact
years ago, he noted the sense of
decorum and dignity they shared.
He said it reminded him of a quote
the late Tyson is known for: “The
moment anyone tries to demean
or degrade you in any way, you
have to know how great you are.
Nobody would bother to beat you
down if you weren't a threat.”

Osborne said he was reminded
of learning about struggles Clay
overcame as she was growing up
in Jefferson City, and how Tyson’s
mantra applies to her. He likewise
credited her with being adept at
helping students — particularly
Black students from urban areas
across the country - deal with
certain realities of being in a new
place.

“There’s a charity and the
bigness about Gladys,” noted Os-

borne. “You come to know she has
certainly absorbed hurts, but she
doesn’t seem to hold the grudge.”

Clay’s relationship with
Jefferson City and especially
Carson-Newman is something
of a mosaic. There are myriad
upon myriad pieces of different
experiences. When examined in a
vacuum, many are regrettable and
perhaps at this stage unredeem-
able, while others would rank as
informative or even humorous.

As employees, her family goes
back a century, but since the mid-
1960s, she has numerous relatives
who have graduated from there.
That includes her daughter Traci
and Traci’s daughter, and therefore
her granddaughter, Khalinda.

In that context and with the
glamour that distance lends, the
artwork is rather exquisite.

LOEPPKY fromPage5

of ramming down the door, it can
just be making a point of asking
disabled people about a city council
decision and naming when their
accessibility committee is looking
for new members. It can be point-
ing to the history of disabled people
in your local sporting organization
of note’s history. Small increments
can create huge change.

I'm biased, but I truly believe
there is a disability angle to any sto-
ry that crosses a news desk. What
we have to learn to do is to see those
angles with more regularity and
assign people to them who have put
in the work to know how to report

on these stories equitably.

So, what can you do?

Lest I sound like someone on a
very unsteady soapbox, not least
because I'm an ambulatory wheel-
chair user with less balance than
most, here’s some actionable ad-
vice — whether you’re a disabled
journalist or not.

e Familiarize yourself with the
National Center on Disability and
Journalism (NCDJ) guidelines. They
will give you a sense of how the lan-
guage around disability is changing.
The AP will catch up eventually, or
at least we can hope they will. Also,
look at your house style guide. Is it

outdated when it comes to disabili-
ty? If so, ask yourself what role you
can have in updating it.

® Make a point of finding stories
by disabled journalists in your area.
Ask around, we’re often hiding
in plain sight. If you're a disabled
journalist and you think you have
a fairly good grasp of who is out
there, focus on another country or a
beat/niche you rarely engage with.

¢ This is going to sound trite
but, if you’re an editor, search the
word disabled on your own web-
site. You might be shocked with
how few results come back.

¢ Examine your remote working
policy, many disabled people rely

NEWS & MOVES from Page 3

years, he has taught journalism
at Campbellsville University in
Kentucky.

Hamm will be associate exten-
sion professor in UK’s School of
Journalism and Media, part of the
College of Communication and
Information. He will succeed the
Institute’s founding director, Al
Cross, who will become part-time
director emeritus and remain ex-
tension professor in the journalism
school.

“I could not think of a better
successor than Benjy Hamm,”
Cross said. “His career has given
him a deep, broad understand-
ing of rural journalism and its
challenges, and I look forward to
working with him to help rural
communities sustain local journal-
ism that serves democracy.”

Hamm led the news operations

of more than
70 newspapers,
online sites and
college-sports
publications
for Landmark
Community
Newspapers
of Shelbyville,
Ky., one of the
nation’s leading
community-news publishers before
it was sold two years ago.
Previously, he was managing
editor of The Herald-Journal,
then a New York Times paper in
Spartanburg, S.C.; editor of the
thrice-weekly Lancaster News in
South Carolina, and an AP reporter
and editor. He has a master’s
degree in mass communications
from the University of South
Carolina and is also a graduate of
Catawba College. He is a native of
Salisbury, N.C.

Cross

Hamm said, “The Institute has
long served as an important re-
source for professional journalists,
students and community leaders,
and I am excited to help lead the
organization as it continues its
crucial mission.

Al Cross and the founders of
the Institute recognized 20 years
ago the importance of supporting
and sustaining rural journalism in
Kentucky and across the country,
and that mission is more important
now than ever.”

UK created the Institute for
Rural Journalism as a research
project in 2002. Cross, who report-
ed for 26 years for the Louisville
Courier Journal, was hired as
director in 2004 with funding from
the John S. and James L. Knight
Foundation and additional support
from the Ford Foundation.

Submitted
June 15, 2023

on the flexibility they provide,
especially if they don’t have the
institutional backing to ask for
formal accommodations.

And lastly, share how you think
you can increase access to dis-
abled staff and freelancers in your
own journalistic sphere.

John Loeppky is a Reynolds
Journalism Institute columnist
whose column explores issues that
focus on journalism innovation
through the lens of disability
and freelancing. This column
was originally published by RJI
March 20, 2023.

Post your newspaper’s open

positions at www.tnpress.com

version.

Free webinars for TPA members

www.onlinemediacampus.com

Aug. 3—Chat GPT Content Creation & Custom
Bots for Newspapers at 1:00 p.m. Central

Aug. 10—The Power of Spec Ads at 1:00 p.m. Central

Can’t make the date? Use the TPA code to register for the archived

Email rgentile@tnpress.com for the TPA coupon code.

Tennessee Press Service
Advertising Placement

Snapshot
ROP: Networks:
May 2023 $100,999 $12,328
Year* as of May 31 $421,631 $63,134

*The TPS Fiscal Year runs Dec. 1 through Nov. 30
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SCOTUS strengthens religious liberty of employees, KO’s race-based admissions

A postal carrier filed a lawsuit
under Title VII under the Civil
Rights Act of 1964 for religious
discrimination. This law prohibits
an employer from discriminating
against an indi-vidual because of
that individual’s religion. The law
defines “religion” to include “all
aspects of religious observance
and practice, as well as belief,
unless an employer demonstrates
that it is unable to reasonably
accommodate to an employee’s or
prospective employee’s religious
observance or practice without
undue hardship on the conduct of
the employer’s business.” In 1977
the U.S. Supreme Court narrowed
the application of the religious
provision and held that an em-
ployer suffers an undue hardship
whenever doing so would require
the employer “to bear more than a
de minimis cost.”

In the new case before the
Court, the postal carrier objected
to being scheduled to work on
Sunday so that he could observe
the Sabbath in accordance with
his faith. For a while, the Postal
Service accommodated him until
it began to deliver packages on
Sunday for Amazon. The Postal
Service ceased to accommodate his
request and he filed suit.

On June 29, 2023, a unanimous
Supreme Court ruled in favor of
the postal carrier in the case of
Groff v. DeJoy. The Court ruled
that the “de minimis reading of the
1977 case is a mis-take.” The Court
stated, “We think it is enough to

LEGAL
Uprparte

L. MicHAEL ZINSER

say that an employer must show
that the bur-den of granting an
accommodation would result in
substantial increased costs in rela-
tion to the conduct of its particular
business.” Courts must apply the
test in a manner that considers
all relevant factors in the case at
hand, including the particular
accommodations at issue and their
practical impact in light of this
nature, size, and operating costs
of an employer. The case be-fore
the Supreme Court was remanded
back to the Court of Appeals for it
to apply the new standard.

This is a sea change in the
law. HR departments everywhere
should take special notice of
this case. This is a body blow to
the DEI (diversity, equity, and
inclusion) movement. Expect to
see future cases where employees,
on religious grounds, ask to be ex-
cused from so-called woke training
sessions.

Supreme Court finds race-
based admission policies
unconstitutional

The U.S. Supreme Court, in

a pair of cases involving Har-

vard and the University of North
Caro-lina, ruled that their race-
based admission programs were
unconstitutional, violating the
Equal Protection Clause of the 14th
Amendment. The Court’s decision
made the following points, among
others:

® The admissions programs lack
sufficiently focused and measur-
able objectives warranting the use
of race.

e The programs unavoidably
employ race in a negative manner.

e They involve racial stereotyp-
ing.

® The admissions programs lack
sufficiently focused and measur-
able objectives warranting the use
of race.

® They lack meaningful end
points.

e The programs cannot be rec-
onciled with the guarantees of the
Equal Protection Clause.

e Many universities have, for too
long, wrongly concluded that the
touchstone of an individual’s iden-
tity is not challenges bested, skills
built, or lessons learned, but the
color of their skin. This Nation’s
Constitutional history does not
tolerate that choice.

My favorite quote is from Justice
Clarence Thomas’ concurring
opinion:

The solution to our Nation’s
racial problems cannot come from
policies grounded in affirmative
action or some other conception
of equity. Racialism simply cannot

be undone by different or more
racialism. Instead, the solution
announced in the second founding
is incorporated in our Constitution:
that we are all equal and should
be treated equally before the law
without regard to our race. Only
that promise can allow us to look
past our differing (skin col-ors)
and identities and see each other
for what we truly are; individuals
with unique thoughts, perspec-
tives, and goals, but with equal
dignity and equal rights under the
law.

In this writer’s view, this deci-
sion should be a wakeup call to
HR directors everywhere. EEOC
Commissioner Andrea Lucas
predicted the Supreme Court’s
ruling on racial preferences and
college admissions will lead to an
increased amount of challenges
to already illegal corporate DEI
Programs and other methods of
sneaking in race preferences.

Lucas said, “I think this is going
to be a wakeup call for Employers.
Today is the time — the best time
for lawyers to really take a look at
the lawfulness of their corporate
diversity pro-grams. Even though
many employers don’t use the
word ‘affirmative action, it’s ram-
pant to-day, from ESG to focuses
on equity, pretty much everywhere
there is a ton of pressure at the
corporate 100 across America
to take race conscious decision
making - race conscious actions in
employment law, and that’s been
illegal and it’s still illegal.”

Lucas also said, “I have noticed
an increasing number of challeng-
es to corporate DEI programs, and
I would expect that this decision
is going to shine even more of a
spotlight on how out of alignment
some of those programs are...but
to the extent that they’re explic-
itly or implicitly taking race into
decision making for employment
decisions, race-restricted intern-
ships, race-restricted mentoring,
race-focused promotion decisions,
there are a host of employment
deci-sions. If you are using race
as any factor in your decision
making, you’re already violating
the law, and I expect that you're
going to have a rising number of
challenges as this sort of raises that
issue back to people’s attention.”

NLRB again changes
independent contractor
standard

On June 14, 2023, the NLRB is-
sued a highly anticipated decision
in Atlanta Opera Inc. In that new
decision, the NLRB reversed the
existing precedent (SuperShuttle
DFW Inc.) setting a new stan-
dard for determining whether an
individual is an employee or an
independent contractor under the
National Labor Relations Act.

Unions hate independent
contractor status. Independent
contractors are excluded from the
NLRA by the Taft-Hartley Amend-

See ZINSER, Page 11

Report for America opens newsroom applications; opportunity to hire more journalists

SUBMITTED
Report for America
July 10,2023

Report for America has an-
nounced that applications are now
open for news organizations inter-
ested in partnering to host emerg-
ing and experienced journalists in
their newsrooms for up to three
years, beginning next summer.

Report for America is a national
service program that places talent-
ed journalists—corps members—
into local newsrooms to report on
under-covered issues and commu-
nities. Through the program, host
nNewsrooms receive:

® Diverse, talented slate of can-
didates to choose from

e Subsidized salary support for
up to three years

¢ Local fundraising coaching
and resources, including the op-
portunity for fiscal sponsorship to
accept donations

¢ Extra training and mentoring
for journalists

“We understand the challenges
today’s newsrooms face, not only
finding talented journalists but
also providing the mentorship and
support they might seek,” said
Earl Johnson, vice president of
recruitment and alumni engage-
ment at Report for America. “By
partnering with Report for Ameri-
ca, local newsrooms are better po-
sitioned to cover important issues,
diversify their newsrooms, and
grow sustainable, local support
within their communities.”

The application deadline is Sept.
18, 2023, and newsrooms will be

publicly announced in December.

While all local news organiza-
tions are eligible to apply, Report
for America looks to expand its
reach into rural areas, as well
as newsrooms owned or led by
journalists of color. Prospective
newsrooms must identify specific
gaps in coverage in the communi-
ty, drawing attention to under-cov-
ered communities or issues.

Additionally, newsrooms must
demonstrate:

® Need — Explain why the beat
you’re proposing is vital to your au-
dience and the community. We’re
particularly interested in important
beats that no other newsroom in
your area is covering, or covering
well. Also, why do you need our
help to support this position?

e Support — We look for news-

rooms where corps members will
receive good editing and mentor-
ing, so they can do their best work.

* A commitment to diversity,
equity, and inclusion — News-
rooms that demonstrate a commit-
ment to inclusion and supporting
a diverse staff are important in our
selection process.

e A commitment to fundraising
— We ask our host newsrooms,
where applicable, to try to raise
money from local funders to pay
for part of their corps member’s
salary. Our development team can
help you do this. We believe local
philanthropy is key to strong local
newsrooms and want to work with
partners that believe this, too.

Beats to consider can include
but are not limited to healthcare,
education, communities of color,

immigration, economic develop-
ment, local government, religion,
obituaries, military and veteran
affairs, or even sports reporting.

Report for America looks to
reinvent local journalism by
creating a sustainable business
model that taps into the commu-
nities served by newsrooms. This
includes providing up to half of
the corps member’s salary and
providing newsroom tools and
resources to raise funds locally to
support their share.

Report for America will hold
online information sessions with
newsrooms and partner organi-
zations throughout the applica-
tion period. To learn more visit
www.reportforamerica.org or
send an email to: recruitment@
reportforamerica.org.
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Billy “Bill” McCutcheon

Well-known local news report-
er, award-winning photographer
and Helping Hand Radio Auction
co-founder Billy Gerald “Bill” Mc-
Cutcheon died June 20 at the age
of 81, according to an announce-
ment from his family.

McCutcheon’s career in local
media spanned more than six
decades in both radio and news-
papers, culminating in a 23-year
stint at The Post-Intelligencer,
Paris.

Born April 7, 1942 in Murray,
Ky., he was the son of the late
Earon “E.B” and Geraldine “Ger-
ry” Hurt McCutcheon.

A 1960 graduate of Grove High
School, he got his first job in radio
while still a junior in high school,
after his voice was noticed by the
staff at WTPR while rehearsing
a radio play directed by the late
Ruby Krider. While in school, he
also served as editor of the school
newspaper, The Comet.

After attending The University
of Tennessee, McCutcheon worked
at stations at Knoxville, Fountain
City and Clarksville before return-
ing to WTPR, where he worked
at various times in advertising,
news and as the station’s program
director.

In 1978, McCutcheon called a
meeting with eight other people
in the basement of the Paris post
office to discuss changes to the
March of Dimes Radio Auction,
which raised thousands of dollars
locally, but only returned a por-

tion of the pro-
ceeds to Henry
County.

That meeting
resulted in the
founding of a lo-
cal organization
that would allow
all proceeds
to be used for
Henry County
charities. Temporarily named
Henry County Helping Hand, the
auction raised a little more than
$10,000 in its first year.

This year, the auction, which is
still going by the same name, shat-
tered its existing record by raising
nearly $520,000.

After leaving WTPR, Mc-
Cutcheon worked at local station
WMUF, primarily in news, before
joining The P-I in 1996.

During his tenure at the paper,
McCutcheon covered Paris city
government meetings as well as
general assignment reporting.

He also served as the paper’s
Photoshop operator as well as its
primary photographer, taking pho-
tos of everything from house fires
to the World’s Biggest Fish Fry’s
Hostess Princess Court.

In 2019, a few months prior to
his retirement, he was awarded
first place in the Best News Photo-
graph category at that year’s Ten-
nessee Press Association Awards.

During his long journalism
career McCutcheon interviewed
numerous entertainment and
political luminaries, including Roy

McCutcheon

Acuff, Loretta Lynn, Ralph Emery,
Whispering Bill Anderson and Al
Gore, just to name a few. In 1965,
he took part in a press conference
with The Beatles during their con-
cert appearance at the Mid-South
Coliseum in Memphis.

In addition to being accom-
plished, he was also well-liked,
and repeatedly chosen as the
Favorite Reporter of P-I readers in
the paper’s yearly Readers’ Choice
Awards.

Throughout his life, McCutch-
eon was devoted to his communi-
ty, giving his time to several civic
organizations.

Through the years, he was a
member of the Paris Optimist Club
and the Lions Club, serving a term
as president in the latter organiza-
tion in 1977. In his later years, he
was an active member of Lakeway
Kiwanis Club.

He was a member of Oak Hill
Union Church, where he served
as song leader and printed the
weekly bulletin.

He is survived by a son, Jay (Sa-
mantha) McCutcheon; a daughter;
Donna (Tommy) Counts; a daugh-
ter-in-law, Crissy McCutcheon; and
several grandchildren.

The Post-Intelligencer, Paris
June 21, 2023

Bobbie Young

Bobbie Young, who spent two
stints as a reporter and editor with
the Citizen Tribune, Morristown,
passed away June 19. She was 76.

A graduate of
Morristown High
School in 1965,
Young graduat-
ed with honors
from Walters
State Commu-
nity College in
1973. A talented
writer, she joined
the Tribune
and worked as a reporter/editor
before her career took her to the
Post Courier in Charleston, South
Carolina for 19 years.

She returned to Morristown
to care for her ailing mother and
resumed her work at the Tribune.

She served as a feature writer
and covered Hamblen County gov-
ernment and the Board of Educa-
tion until her retirement.

“Bobbie was a talented writer
and reporter whose work is a large
part of the legacy of the Citizen
Tribune,” said R. Michael Fish-
man, Tribune editor/publisher.
“She played an important role in
our newsroom in the early years
and even more so upon her return.
She was well-read, well-traveled
and especially intelligent. Being
a reporter and writer is what she
was meant to do. We send out our
condolences to her family and
friends on their loss.”

David Purkey, whose time as
Hamblen County Mayor over-
lapped with Young’s second stint
at the Tribune, said she will be
missed.

“Bobbie was the Tribune report-

Young

er during a large tenure of my ser-
vice as County Mayor. She was a
fierce voice in journalism, always
asking good questions, fair but
consistently presenting the facts
without hesitation,” Purkey said.
“We also shared many laughs

as we both navigated the many
behind the scenes antics that arise
out of politics.

“I’ll miss her smile and prob-
ing demeanor. Rest in peace, my
friend.”

Dale Lynch was superintendent
of Hamblen County Schools and
worked closely with Young as she
covered the school system.

“Bobbie was the type of reporter
that you could trust,” he said,
“trust that she would do her job of
writing the complete story. Bobbie
became more than a reporter to us
in the school system, she became
a special friend and journalist.”

Current Hamblen County Mayor
Bill Brittain also worked with
Young and praised her profession-
alism.

“Bobbie was a true profession-
al,” he said. “She covered county
government when I served as
County Trustee. She researched
the facts and wasn’t afraid to ask
the tough questions.”

Young, the daughter of Noah
and Dovie Green Young, supported
many charities - especially those
pertaining to animals. She loved
her four cats: Noel, Beau, Sophie,
and Ricky, and her dog Annie.

Citizen Tribune, Morristown
June 24, 2023
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ments that were adopted in 1947.
Those amendments were adopted
in direct reaction against a U.S. Su-
preme Court decision that allowed
independent con-tractor newspa-
per carriers to unionize in a case
involving the Hearst Corporation.
Appalled at that decision, Congress
added an express exclusion for
independent contractors in 1947.
In 2019 in the SuperShuttle case,
the NLRB reversed the Obama
Era FedEx decision. Key in the
SuperShuttle is that the NLRB
recognized the importance of
entrepreneurial opportunity. The
FedEx case had discounted entre-
preneurial opportunity which is
the opportunity of an inde-pendent
contractor to contract with multi-
ple companies to do business. It is

the opportunity that is important.

Of specific interest to the
newspaper industry is the fact
that SuperShuttle singled out St.
Jo-seph News-Press, a case holding
that home delivery, single copy,
and bundle hauler carriers are
independent contractors under the
NLRA. The right to engage substi-
tutes and the right to con-tract with
others was identified as evidence of
entrepreneurial opportunity. I was
lead counsel in the 2005 St. Joseph
News-Press victory.

The Atlanta Opera, Inc. decision
was a 3-1 decision with member
Kaplan (Republican and Trump
Appointee) dissenting.

With Atlanta Opera, the Board
returns to a standard that finds en-
trepreneurial opportunity as merely
“one aspect of a relevant factor that
asks whether the evidence tends

to show that the contractor is, in
fact, rendering services as part of
an independent business.” The new
NLRB standard will seek to mini-
mize entrepreneurial opportunity if
the contractor is not performing ser-
vices for more than one company.
That is inconsistent with the entire
concept of independ-ent contrac-
tor status. It is the decision of the
contractor to decide how entrepre-
neurial he or she chooses to be. The
new NLRB will attempt to graft onto
the test this requirement which is
not part of the common law test
which the U.S. Supreme Court has
mandated must be followed.

The NLRB has stated that
it would “give weight only to
actual (not really theoretical)
entrepre-neurial opportunity” and
simultaneously consider “con-
straints imposed by a Company on

the individual’s ability.” Missing
from the new standard is any
“animating principal by which to
evaluate the common law factors
in cases where some factors cut
one way and some the other. The
Board leaves that evaluation to
decide later.

This writer expects the Board
to resurrect factors that are not
part of the common law. In the St.
Joseph News-Press case, the pro-
union dissent wanted to consider
“disparity of bargaining power”
and for authority for that cited
European cases which have no
applicability in the Unit-ed States.
Disparity of bargaining power is
not a “common law” factor.

It is important for all employers
to review and, if necessary, update
their written independent con-
tractor agreements. Be sure those

agreements give the contractor the
right to do the follow-ing:

e Utilize substitutes and/or
subcontrctors.

¢ Perform contractor services for
other companies.

¢ To work as an employee for
other companies.

¢ To contract for more than one
(1) route.

Be prepared to appeal to the
United States Court of Appeals.
The United States Court of Ap-
peals for the D.C. Circuit has twice
rejected this standard readopted by
the NLRB in Atlanta Opera.

L. Michael Zinser of Gallatin,
Tenn., represents employers on a
nationwide basis in the areas of
labor and employment. He can be
reached at 615.244.9700 and
mzinser@zinserlaw.com
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Badru is pioneering as a principal while advocating for children

ROXANNE LAMBERT
The Hartsville Vidette
March 9, 2023

Trousdale County Elementary
School Principal Demetrice Badru
is making Trousdale County
history as the first African-Ameri-
can female principal in the school
district.

Black History Month is nation-
ally celebrated each February, and
as it has recently concluded, many
are reminded the many contribu-
tions that African Americans have
made to both local and national
history.

However, in acknowledging
past history, it is imperative to
recognize those who are current-
ly making history, and life-long
Trousdale County resident De-
metrice Harper Badru is history in
the making.

Although not the first Afri-
can-American principal at the
elementary school, Badru is the
first African-American female to
assume the role as principal of
Trousdale County Elementary.

“Mr. Ron Moreland was the
first African-American principal
here at the elementary school,”
said Badru. “I am the first female
African-American principal.

“I have been in education
since January 2000. I came back
home to teach, in January 2006,
at the high school where I taught
English. In 2011, I went to the
elementary school as an assistant
principal. I took over as principal
in 2015.”

As Badru has worked hard to
throughout her life, she credits
her parents and their struggles for
making her what she is today.

“When I was growing up, my
parents did not allow me to use
anything as an excuse for not
being a good human,” said Badru.
“My parents raised my brother
and I to put God first, and all else
would fall into place. We were not
allowed to use excuses for any-
thing. We were expected to always
work hard.

“My mom, Katie Harper, was in
one of the early classes of integra-
tion. She was from Ward School,
and that was a difficult time. She
was integrated around fifth grade.
She had a teacher named Mrs.
Wiley who was an amazing fifth-
grade teacher to a little black girl

going through integration.
Mrs. Wiley sheltered my
mom from a lot of things,
but she also learned a lot of
things during that process.
She had to deal with kiddos
that wouldn’t drink out of
the water fountain after she
used it. She would share
stories with me, not to make
me bitter, but so I wouldn’t
forget, so I understood that
education was my ticket
and my opportunity. She
would say, ‘I want you to
understand what I went
through.” ”

And while much has
changed since her moth-
er was in school, Badru
acknowledges that, still, not
everything is always perfect.

“I grew up in Trousdale
County,” said Badru. “I
graduated from high school
in 1995. We all got along.
Everybody was cordial. We
ate at the same table. We
studied together. We all
got along, but that’s where
it stopped. People loved to
believe that everyone was
always accepting, but that
was something that we just
didn’t talk about it.

“I can remember back
in 1991, my brother was a
football player, and they
were playing against a rival
county. The other county
had made some dummy
football players and did very
inappropriate things to the

at the white school. In the
beginning, I hated it, but
each and every day got
better. What I went through
made me stay focused on
education. When I look at
it now, and I think about it,
I wouldn’t take anything
for that experience. As for
having black teachers in the
school system, I knew that
would change. But now,
just to see the return of a
young black lady pursuing
the position as principal of
the elementary school in
Trousdale County; it’s just
wonderful. I never thought
that I would live to see the
day that a black lady would
be a principal in the school
system.

“Demetrice has to give
some of the credit to her
parents, because they are
very outstanding people.
But she really has done a
marvelous job in the educa-
tion system. She’s brought
fresh ideas to the school. She
has the mindset of, “This
is what the school needs,
and I can bring it She has
done a marvelous job, and
you just can’t take that from
her. She has handled things
very well. Therefore, I am so
proud of her.”

Badru acknowledges that
because of the struggles of
African Americans in her
mother’s generation, it has
allowed her to be an agent

dummies that were dressed
as African Americans. We
didn’t know what was going
on, because we were shield-
ed from that. But I remem-
ber that there was a very
high police presence at that game.”

According to Badru, she and her
husband have purposed to teach
their own children the lessons that
they have learned from their par-
ents and teachers along the way,
and, as a principal, impart some of
the same lessons to the children at
her school.

“My mom had to forget a lot of
things just in order to survive,”
said Badru. “But she didn’t forget
the opportunity that she was
given, and she was not going to
allow her children to not take
advantage of their opportunity.

So, any chance that arises, we
have a conversation with our own
children. We try to help them
understand that they won’t always
like what is going on, but if they
don’t like it, then change it. They
have the opportunity, and they
have the tools.

“It was Mrs. Wiley’s presence in
my mom’s life during such a con-
troversial time, and the impact that
she had on my mom, that sparked
something in me. Although she
wasn’t even my teacher, I wanted
to be somebody’s Mrs. Wiley. But
I guess that Mrs. Wiley really was
my teacher, because she instilled
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Trousdale County Elementary School Principal Demetrice Badru is making Trousdale
County history as the first African-American female principal in the school district.

in my mom some very important
characteristics, and she gave me
an example of what a good teacher
does. We advocate for students.”

Expressing pride in Badru’s
success, long-time Hartsville
resident and childhood friend of
Badru’s mother, Hattie Ann Dot-
son Hickey-Wright, attributed the
experiences that she and Harper
had as children who experienced
desegregation, in part, to the suc-
cess of later generations.

“When I came through desegre-
gation, I was in the seventh grade,”

the 69-year-old Hickey-Wright said.

“There were no black teachers

for change, an opportunity
she otherwise may not have
been given.

“I don’t always like how
my mom had to grow up, so
now I'm changing it,” said
Badru. “But because every oppor-
tunity is a learning opportunity, I
can be a positive change agent.

“I’'ve been asked many times,
‘Why are you here?’ I know I don’t
have to be here. I don’t have to do
this, but I want to do it because I
want every child to have the op-
portunity that they deserve. I now
have the opportunity to advocate
for all children. So now, here I am
sitting in this chair as the prin-
cipal of a school where my mom
was not allowed to come, and look
at who I'm advocating for ... all
children.”



